
Greetings from the Midlands!

   I hope that this communication finds each of you and your families are doing well and able 
maintain your health dur ing these unprecedented times. Greg and I also hope that each of you have 
enjoyed some Pumpkin Spice, the changing of the colors and more impor tantly the simpler things in 
life. He would probably tell you that I have had too much Pumpkin Spice at this point and time, I 
respectfully disagree. This communication marks my first newsletter as President of the SCATA and 
I want to take the oppor tunity to thank each of you with the honor to serve this organization and our 
profession. I will also thank you in advance for your suppor t of the Executive Committee as we work 
to improve Athletic Training across the state!

If you ask any of our Executive Committee, they will admit that this is not the vision we had for our 
organization when we were prepar ing to transition our leadership team in July. However, just like 
any other athletic trainer, we will adapt and overcome! With the help of Amy Hand, Jared Williams, 
Will Chr istman and even Brad Drake, we have as an organization worked hard to prepare for 2021 

and look forward to moving past 2020. Since July, we have been 
doing a number of items behind the scenes to improve the 
organization and move us forward as a group. We are excited as a 
group to work with our Committees and the membership to 
achieve all our organization goals. I would like to take a moment to 
review some of our major initiatives and goals moving forward.

As a profession, a state, and a nation, we have faced and continue to 
negotiate the effects of 
social injustices. The 
SCATA remains 
committed to 
promoting justice, 
fairness, and tolerance 
in our organization and 
the profession of 
athletic training as a  
whole.  The only way to 
address social injustice 
is to engage in 
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meaningful conversation that helps develop 
awareness while eliminating misinformation on 
social injustices and systemic inequity. The 
SCATA will work to pr ior itize oppor tunities for 
dialogue and investment to address equity and 
inclusion across the organization and our 
leadership oppor tunities. I personally challenge 
members to engage with our EDAC and LGBTQ+ 
Committees and help the SCATA to continue to 
promote justice, fairness, and tolerance for all 
people. Take a moment and reach out to Kenya 
Moore and Nico Merr itt and first thank them for 
their leadership and then ask what you can do to 
help!

The Executive Committee, with the advice of 
membership, will begin the process of pushing 
towards Licensure for Athletic Trainers in the 
state of South Carolina. This decision to move 
towards is made in an effor t to ensure that our 
credentials afford athletic trainers and our 
patients all the r ights and protections of our 
peers in healthcare in the state of South 
Carolina as well as across the nation. A 
Licensure Task Force was formed to focus the 
effor ts of the organization. Br ian Curless was 
appointed as Chairperson of this Task Force and 
has been working fever ishly behind the scenes 
for the last several months. Br ian has been 
working closely with Zack Richards (TPR) and 
Mike Rice (GAC) to coordinate our 
organizational response. Hopefully in the next 
several weeks, we will announce the hir ing of 
the SCATA?s First Lobbyist. This major 
investment will be essential to promoting 
Athletic Training in the state of South Carolina 
and moving towards licensure. I assure you, 
however, we will be reaching out to each of you 
to help us raise awareness about Athletic 
Training in the state. Our success in this effor t 
will be determined by our effor ts and when I say 
?our? I mean each of you. The Executive 
Committee and the Licensure Task Force can 
not succeed without your assistance.

One final focus of the new leadership team is to 
increase member engagement in leadership. We 
have asked for membership feedback on the 
organizations Mission, Vision, and Goals. In the 
next couple of months, we will be forming a 
team to evaluate the feedback form membership 
and help develop a plan to guide us into the 
future. In addition to the Mission and Vision of 
the SCATA we are working to reorganize our 
committees and develop leadership 
oppor tunities across the organization. Our goal 
is to ensure that every person who wants to 
serve the organization has the oppor tunity. With 
that being said I personally implore each of you 
to volunteer your talents to the organization! We 
are only as good as those people who help lead 
us through service. All members 

still have the oppor tunity 
to submit feedback on 
the Mission and 
Vision as well as 
volunteer till the end 
of the month.

While we work to focus 
and streamline the 

organization, we will not be 
without challenges moving forward. One of the 
biggest challenges we will face will be the 
financial constraints placed on the organization 
by the Pandemic. Over the summer we lost the 
organizations major revenue stream through the 
Annual Symposium.  Thankfully the leadership 
of the SCATA over the last four (4) years has 
focused on the financial secur ity of the 
organization.  These decisions and policies have 
limited the impact of the loss of the annual 
symposium. Jared has also worked tirelessly to 
ensure that  as we work through our budgets, 
we can meet the mission of the organization 
without jeopardizing its financial stability. The 
Executive Committee has been working to wr ite 
grants and look at alternative funding for the 
organization. We will also be looking at 
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several fundraising effor ts to help solidify the 
objectives of the organization through 2021. It 
will be our pr ior ity to ensure that our funds 
focus solely on the success of the organization 
as we navigate through 2021 and beyond.

I apologize for the length of this letter ; however, 
I want to make sure there is no question about 
what the organization is doing to promote 
athletic training in the state of South Carolina. 
We as an executive committee will always 
pr ior itize communication with the membership 
and encourage feedback. Read your emails, 
follow us on Facebook/Twitter, or pick up the 
phone and call any of us. We value your opinion 
and want your help in moving Athletic Training 
Forward!

Athletic Training is Healthcare!

 Jeremy

Fr om t he 
Pr esident - el ect :
amy f r al ey hand,  PhD, SCAT, ATC

Dear ATs of South Carolina,

While the last year has proven to be truly 
unpredictable, I have gratitude for everything 
this association and the ATs of South Carolina 
have accomplished since the beginning of this 
pandemic. We have continued to move forward 
on the task of gaining licensure for ATs in South 
Carolina, par ticipating in the NATA?s Legislative 
Boot Camp and hir ing a lobbyist to represent 
our interests at the State House. We also 
successfully hosted a Vir tual Annual Symposium 
at no cost to our members to provide 
conversation and education to ATs dur ing this 
physically- distant and difficult time.In addition, 
ATs from all across this state have demonstrated 
the strength of the AT profession as they 
stepped in to new roles and adjusted their 
clinical practice and educational methods to 
maintain safety dur ing the COVID- 19 pandemic.

I want to thank you for everything that you have 
done for our profession and the residents and 
students of South Carolina. I could not be more 
proud of our profession and state, and with your 
help, I am looking forward to seeing how we 
continue to grow over the next year.

I wish you and your family a happy and healthy 
holiday season. If I can ever be of individual

 LICENSURE 
ACTION         
FUND

 

Help the SCATA secure the resources necessary to protect and move the 
Athletic Training Profession forward in the state of South Carolina by 
donating to the Licensure Action Fund. These funds will be used to help 
ensure that athletic training patients and the athletic training 
credentials are protected in the state of South Carolina at the same 
level as 48 other states across the country. Contributions to the 
Licensure Action Fund are not deductible as business expenses.

https://www.facebook.com/SouthCarolinaAthleticTrainersAssociation/videos/187881002820004


service to you, please do not hesitate to reach out 
to me.

Best,

Amy

 Fr om t he 
Tr easur er :
 Jar ed Wil l iams, MS, SCAT, ATC  

   

Happy Fall SC ATs,

Like others, I want to send my sincerest best 
wishes to you and your loved ones and I want to 
thank each of you for your individual and 
collective effor t in the fight against COVID- 19. 
COVID- 19 changed the way nearly all nonprofits 
operate and engage with stakeholders. Since we 
last spoke a lot has transpired. SCATA has spent 
the year adapting and overcoming obstacles to 
continue to deliver on our mission. We hosted a 
vir tual symposium where we increased overall 
accessibility by way of additional and separated 
breakout sessions, added offer ings of direct 
query of NATA presidential candidates, as well as 
delivered synchronous and asynchronous 
continuing education. Several SCATA leaders 
have attended a vir tual NATA Legislative Boot 
Camp increasing our competency in 
governmental affairs which has and will continue 
to advance our legislative agenda. With the 
statewide pandemic response we promoted 
athletic trainers ability to contr ibute which was 
fur ther represented by DHEC?s hir ing of ATs to 
respond to testing needs in our communities. 

With return to schools and campuses we 
advocated with the South Carolina Depar tment 
of Education for the expanded role of athletic 
trainers in these settings. We?ve also recently 
challenged each of you in aiding us in evaluating 
our organizational culture. We want to hear your 
voice and make known that you are heard and 
will absolutely be imperative in moving our 
association forward.

To say there has been no financial bind on the 
organization due to COVID- 19 would lack 
transparency. The association?s books are 
propelled by the par ticipation surrounding the 
Annual Symposium and its related events 
including its fundraising capacity and that was 
cer tainly altered this year. Earlier this year we 
shared with you the investment the association is 
putting into legislative affairs and star ted 

fundraising and 
representing our 

intentions to push 
towards licensure. We 
understand the 
commitment this will 
take to accomplish this 
organizationally. Your 

suppor t will only elevate 
our ability to ensure 

sustainability. We want to thank all 
of our donors and ask that if you are able to 
contr ibute that you please consider doing so. You 
can access our donation page by clicking here.

The pandemic has caused us to evolve our 
approach for the good of the people our 
organization serves. Responding and recover ing 
is a goal we all share. Dur ing these challenging 
times we hope you are continuing to be 
optimistic. With a combination of your effor t and 
example, the world of possibilit ies for athletic 
training in the state of South Carolina is endless. 
Let?s continue to work together.

Wishing you good health and happiness 
always,

Jared 

l ook out   f or  
mor e news on 

l icensur e

https://scata.wildapricot.org/Licensure-Donation-Form


Fr om t he 
secr etar y:
 Wil l  CHr ist man, MS, SCAT, ATC 

Greetings from the Upstate,

Let me star t off with a Thank you for allowing 
me to represent you on the SCATA Executive 
Committee. As we get use to the new normal 
with events being postponed or canceled I  want 
to Thank each one of you for adapting and 
managing COVID- 19. This pandemic is unlike 
anything we have seen and has leaders turning 
to Athletic Trainers to manage how we respond 
to COVID- 19. Everything you are doing is 
appreciated and is not going unnoticed. Let?s all 
enjoy the holiday season and keep up the fight.

Will

commit t ee 
r epor t s:

COPA  commit t ee:
The SC COPA Committee has been working 
hard on initiatives and projects to help our 
SCATA members. Dur ing the COVID pandemic 
we have had zoom conference calls along with a 

very successful Vir tual SCATA Annual Meeting 
and COPA Breakout out session. We would like 
to thank all the COVID Warr iors on the 
frontlines that continue to help out the 
community and promote us as medical 
professions in our pursuit for State Licensure. 
We are in the process of developing documents 
that will provide information for those seeking 
jobs in the Military, Pr ivate Practice, Public 
Safety, Per forming Ar ts, and Occupational 
Health/Industr ial settings. If you

missed it in the MAATA Fall newsletter, we

would like to share the following COPA 
resources found on social media:

www.facebook.com/NATA COPA

www.instagram.com/NATA_COPA/

twitter.com/NATA_COPA

We are actively seeking oppor tunities amongst 
the current COVID cr isis to get involved with 
the advancement of our SC COPA ATCs to the 
next level in their profession. You may have seen 
or heard some of us as guest lecturer at the high 
school and collegiate arenas.  We find it 
extremely impor tant to honor the hardworking 
ATCs within our state, so we will be continuing 
our SC COPA ATC Spotlights throughout the 
upcoming year that will be published within the 
SCATA newsletters or E- blasts. Additionally, we 
have submitted a request for a new annual SC 
COPA Award.

Upon approval, details will be shared for eligible 
applicants to be nominated.We are in a state of 
reorganization and are seeking Public Safety 
and Per forming Ar ts representatives to actively 
serve on our SC COPA Committee. If you are 
interested in getting involved, please contact SC 
COPA Chairman, Tara Chase, ATC 
attlmar ie23@hotmail.com .

http://www.facebook.com/NATA COPA
http://www.facebook.com/NATA COPA
http://www.instagram.com/NATA_COPA/
http://twitter.com/NATA_COPA
mailto:attlmarie23@hotmail.com
mailto:attlmarie23@hotmail.com


COPA  spot l ight :
The COPA committee will be Spotlighting COPA 
ATCs to honor.  We have 2 for this newsletter :

Jane Steinberg, ATC, a Cer tified Athletic Trainer 
for 42 years. She currently works for Pr isma 
Health Or thopedics, in Columbia, SC.

 

1. What inspired you to become a COPA AT?

After 30+ years in academia, I become a COPA 
AT because I wanted work with MDs who value 
ATs to deliver acute medical care &  
rehabilitation to HS athletes.

2. What do you enjoy most being a COPA AT?

I enjoy working with athletes &  coaches who 

show gratitude daily for having AT services.

3.What are the challenges that you see most 
often from working in a non- traditional /  COPA 
setting?

The challenge is to constantly explain 
educational requirements as well as daily 
demonstration of the skills &  abilit ies of an AT. 
Also, gaining the trust of parents is rocky path 
as they want every injury to go to ED.

4. Do you think licensure is impor tant for 
athletic trainers in SC? If so, why?

Licensing is cr itical to gain respected footing 
among health professionals as well as insurance 
companies.

This month we also would like to honor , 
Elizabeth L. Murdaugh, ATC, SCAT, Cer tified 
Athletic Trainer since 2008. She currently the 
ATC Team Lead at Midlands Or thopedics and 
Neurosurgery in Columbia, South Carolina.

1. What inspired you to become a COPA ATC?

Traditional Athletic Training is notor ious for 
having a history of a high burnout rate. I was 
affected by this by accepting a position that 
covered 2 high schools daily. My home base 
hospital and physicians were 45 minutes to 1 
hour away from the high schools that I covered 
and I was to repor t to each school daily.



 The sheer number of kids to properly address 
and care for was overwhelming on top of the 
schedule itself. I then sought a position that 
would allow for less stress and more time for 
myself that happened to be at an or thopedic 
clinic. This transition has allowed me to 
continue to use my skills, as well as, have a more 
structured schedule and more time for family.

2. What do you enjoy most about being a COPA 
ATC?

I enjoy the ability to use my education and skills 
in var ious ways, in var ious settings with patients 
of different demographics. My skills and 
knowledge are constantly tested to help patients 
and to offer an extension of the physician?s 
execution of treatments. I love creating different 
ways to use, and maybe even stretch, the scope 
of our practice. Every day is a different 
challenge, but at the end of the day, work is 
done until the next day. There aren?t any notes 
to worry about, no 
coaches/athletes/administrators texting me 
dur ing my personal time, and I am happier 
having my personal life and work life completely 
separated.

3. What are the challenges that you see most 
often from working in a non- traditional/  COPA 
setting?

I find that the most challenging thing for me and 
the other ATC?s that I work with is the 
acknowledgement of our field as a whole and 
the abilit ies that we are educated to do. In 
traditional Athletic Training, you are the 
healthcare provider available and everyone 
acknowledges that. Everyone depends on you 
for your initial evaluations, your treatments, 
your rehab, and your injury prevention plans. In 
the or thopedic setting, we answer to the 
physician directly and are told what to do based 
on their treatment plans. Yes, our skills do 
greatly help the physician?s when the patients 
don?t tell them everything while being evaluated 
by the physician, or they have underlying issues 
that may prevent the care plan from being 
executed, but the acknowledgement that we do 
have the clinical evaluation skills and abilit ies to 
carry out care plans is lost. I use cr itical 
thinking, my education, and my exper ience 
every day to carry out care plans, but I am 
hindered, in some ways, by not being given the 
freedom to adjust care plans as needed for 
individual patients that may not fit the standard 
check lists of treatments. Over the years in my 
setting, I have developed relationships with 
physicians that allow me to discuss/change 
treatment plans for patients, but as a whole, it is 
very easy to have a ?do as I?m told? mentality 
that may not work out in the patient?s favor in 
some situations.

 4. Do you think licensure is impor tant for 
Athletic Trainers in SC? If so, why?

I think that licensure is very impor tant for the 
field of Athletic Training due to the impact
that I think it will have on our careers as a 
whole. I feel that the healthcare field has a
low knowledge base of the scope of our field and 
the var ious ways that we can be utilized. I think 
that licensure would open up the knowledge 
base for other healthcare providers to realize 
that we are, indeed, healthcare providers that 
can do many different things within the scope of 

t hank you 
covid 
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our field and the var ious ways that we can be 
utilized. I think that licensure would open up 
the knowledge base for other healthcare 
providers to realize that we are, indeed, 
healthcare providers that can do many different 
things within the scope of our practice and are 
not restr icted to ?standing on a sideline.?

Thir d Par t y  Reimbur sement  
commit t ee:
The Third Par ty Reimbursement (TPR) 
committee remains committed to SCATA?s 
mission in obtaining licensure for our state. 
Since the beginning of the year, much of the 
focus of the committee has been on being highly 
involved in the licensure conversation and 
process while also making sure we keep up to 
date with the new NATA mater ials on TPR. Since 
the COVID- 19 pandemic the TPR committee has 
transitioned chairpersons and is cur rently 
looking for more involvement in the committee. 
If you?d like to be a par t of the TPR committee 
please contact Zach Richards at 
zr ichards@lexington1.net.

HISTORY COMMITTEE:
The SCATA History Committee is hard at work 
attempting to document Athletic Trainers 
employed in South Carolina.  If you are an 
Athletic Trainer working or having worked in a 
non- traditional setting (industry, military, 
per forming ar ts, clinic, hospital, etc) please send 
the following information to  Kevin 
Enniskevin.ennis@rocketmail.com. Please 
include your complete employment history in 
South Carolina regardless of setting.

Name: example -  John/Jane Doe

Work History in South Carolina:

Job Setting-

Employer-

Title -

Years Employed-  (from/to)

Example:

Name-  Jane Doe

Job Setting-  Military

Employer-  USMC Parris Island

Title-  Platoon Athletic Trainer

Years Employed-  August 2012 -  May 2016

Job Setting-  Industry

Employer-  Amazon

Title-  Director, Workplace Ergonomics

Years Employed-  May 2016 -  August 2018

Job Setting-  Industry

Employer- Boeing

Title-  Work Hardening Coordinator

Years Employed-  August 2018 -  August 2019

Job Setting-  High School

Employer- Carolina Sportscare and Physical 
Therapy, Inc.

Title-  Athletic Trainer, Battery Creek High School

Years Employed-  August 2019-  present

mailto:zrichards@lexington1.net
mailto:Enniskevin.ennis@rocketmail.com
mailto:Enniskevin.ennis@rocketmail.com


f ol l ow SCATA on social    media-
 

Sout h Carol ina At h let ic Trainers Associat ion

@scat cs

@SCATCs

https://www.facebook.com/SouthCarolinaAthleticTrainersAssociation
https://www.facebook.com/SouthCarolinaAthleticTrainersAssociation
https://www.facebook.com/SouthCarolinaAthleticTrainersAssociation
https://www.facebook.com/SouthCarolinaAthleticTrainersAssociation
https://www.facebook.com/SouthCarolinaAthleticTrainersAssociation
https://www.instagram.com/scatcs/
https://twitter.com/SCATCs
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